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SUPPLIER CODE OF CONDUCT

The Charter of the Charitable Organisation
‘Charitable Foundation ROKADA’: The values
enshrined in the Charter of the ROKADA Charitable
Foundation - respect for fundamental human rights,
social justice and human dignity, respect for equality
between men and women - are the main values of the
suppliers of goods and services.

International  Labour  Conventions and
Recommendations: International labour standards
(such as conventions and recommendations) adopted
by the UN specialised agency, the International
Labour Organization (ILO), serve as the basis on
which much of this Code of Conduct is based.
ROKADA expects that all suppliers who provide
goods or services to ROKADA, in addition to the
values enshrined in the ROKADA Charter, will adhere
to the principles embodied in international labour
standards, as set out in paragraphs 4-9 below.

1.  Scope: The provisions of this Code of Conduct
set out Rokada Foundation's requirements to be met by
all suppliers registered with Rokada Foundation or
doing business with Rokada Foundation. Rokada
expects these principles to be applied to suppliers and
their employees, parent and subsidiary companies or
branches and subcontractors. Rokada expects
suppliers to take care to communicate the content of
this Code of Conduct to their employees, parent and
subsidiary = companies or branches and all
subcontractors, in local languages and in the most
accessible form for all.

2.  Continuous improvement: The provisions of
this Code of Conduct set out the minimum standards
to which ROKADA's suppliers must adhere.
ROKADA expects its suppliers to strive to exceed
international and industry best practices. ROKADA
also expects its suppliers to work with its suppliers and
subcontractors to encourage them to strive to comply
with the principles of this Code of Conduct.
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KOJEKC MOBEIIHKHA
MOCTAYAJIBHUKA

CratyTt Baaroaiiinoi oprasizauii
«BJIATOJIMHUN ®OH/J «POKAIA»: LlinHOCTI,
saxnazgeni B Craryri BJIATOJIMHOIO ®OHIY
«POKAIA» - nosaca 00 ocHo6Hux npas n0OUHU,
coyianvHoi cnpagednugocmi ma mo0cbKoi 2iOoHoCmi,
nosaza 00 PIGHOCMI MIdHC HONOBIKOM I JHCIHKOIO — €
TOJIOBHUMH IIHHOCTSIMH TOCTaYaJIbHUKIB TOBapiB Ta
MOCTIYT.

Mixknapoani TPY1OBi KOHBEHIIil Ta
pexoMenaanii: Mi>kHapo/JHi TPyIOBi HOPMH (TaKi K
KOHBEHIIIT Ta pexomeHzanii), MPUITHATI
cremianizoBanoro ycranoBoro OOH, MixHaponHoOO
opranizaniero mpari (MOII), cmy)aTtb OCHOBOIO Ha
sKifi 0a3yeTbcsa OinmpIma dYacTHHa 1HOTO Komekcy
nmoBeniHku. b® «POKAJIA» nepenbadaeTbes, Mo Bei
MoCTavyalbHUKY, K1 HAAIOTh TOBAPH UM TOCITYTH IS
B® «POKAJIA», okpiM LIHHOCTEH, 3aKpIiIUICHUX Y
Craryri B® «POKAJIA», #OTpUMYyBaTHUMYThCS
NPUHIHUIIB, BTUICHUX Y MDKHapOJHHUX CTaHIapTax y
chepi TPYAOBHX BIAHOCHH, SIKI BHKJIAJICHI HU)KYC B
ITyHKTax 4-9.

1. Cdepa 3acrocyBanHsi: [losoXeHHS IILOTO
Konexcy mnoBemiHKM BCTaHOBIIOIOTH BUMOrM bd
«POKAJIA», s[KMX TOBHHHI JOTPUMYBaTHCS BCi
rmocTavanbHUKH, 3apeecTpoBani B b® «POKAJIA»
200 K1 MaroOTh 3 HErO Ai0B1 BigHocuHu. b «Pokaga»
OUiKy€e, IO Ii NPUHIWIHA 3aCTOCOBYBATHMYTHCS [0
MOCTavaIbHUKIB i ixHIX CIIIBPOOITHUKIB,
MaTepUHCBKHUX 1 MOUIpHIX KOMIIaHii abo ¢imii i
cyominpsauauki. b® «POKAJIA» ouikye, 110
MOCTa4YaJbHUKU I10/10aI0Th TPO Te, 00 JO0BECTH
3micT 1nporo Kojekcy MoBeIiHKH IO BijoMa CBOIX
CHIBPOOITHUKIB, MATEPUHCHKHUX 1 JIOUYIPHIX KOMIaHii
1 iniif, a TakoXk ycix cyOmigpsAHUKIB, 1 110 1e Oyae
3po0JIeH0 MICHEBUMHM MOBaMHM Ta Yy HaHOLIbLI
IOCTYTHIN (OpMi IS BCIX.

2. Tlocriiine BaockoHadeHHsi: IlomoxeHHs
mporo  Komekcy — TOBENIHKM  BCTaHOBIIOIOTH
MiHIMaJTBHI CTaH/IapTH, SIKUX TIOBHUHHI
notpumyBatucs noctadanbHuKd BO «POKAIA». B®
«POKAJIA» ouikye, mo mocTadyalbHUKA TParHyTh
MEepeBepIINTH  Kpalll MDKHApOAHI Ta Taiy3eBi
npaktuku. b «POKAJIA» Takox OYiKye BiJ CBOiX
[I0CTaYaJIbHUKIB criBopari 31 CBOIMH



ROKADA recognises that compliance with some of
the standards set out in this Code of Conduct is
dynamic rather than static and encourages suppliers to
strive to improve their working conditions
accordingly.

3. Management, monitoring and evaluation:
ROKADA expects its suppliers to, at a minimum, set
clear goals for achieving the standards set out in this
Code of Conduct. ROKADA expects that its suppliers
will establish and maintain appropriate management
systems, the scope of which is consistent with the
content of this Code of Conduct, and that they will
actively review, monitor and change their
management processes and business operations to
ensure compliance with the principles set out in this
Code of Conduct.

4. Labour relations: CF "ROKADA" expects from
its suppliers the recognition of the free exercise of the
right of employees to unite without any distinctions, to
defend and protect their interests and to conclude
collective agreements, as well as to ensure the
protection of their employees from any actions or
other forms of discrimination related to the exercise of
one's rights to association in a

5. Forced or compulsory labour: ROKADA
expects its suppliers to prohibit the use of forced or
compulsory labour in all its forms.

6. Child labour: ROKADA expects its suppliers
not to employ

a) Children under the minimum age for employment,
which includes:

children under 14 years of age; children over 14
years of age, but not less than the minimum age of
employment under the laws of the country or countries
where the employment contract is performed in whole
or in part; and children under the age of completion of
compulsory education in that country or countries;

6) persons under 18 years of age to perform work
that, by its nature or conditions of performance, may
harm the health, safety or morals of such persons?.

7. Discrimination: ROKADA expects its
suppliers to ensure equality of opportunity and
equality in employment and occupation without
discrimination on the basis of race, colour, sex,
religion, political opinion, national or social origin or
any other grounds that may be provided for by the
national legislation of the country or countries where
the contract is performed in whole or in part .

8.  Wages, working hours and other working
conditions: ROKADA expects its suppliers to ensure
that wages are paid in legal tender at regular intervals

ocTavyajbHUKAMU Ta CyOmiipsTHUKAMU,
3aKJIMKAIOYH X IPArHyTH JOTPUMYBATUCH IPUHIIHITIB
nporo Komexcy moBeninku. bd  «POKAJIA»

YCBIIOMJTIOE, MO0 MOTPUMAHHS JCSIKHX CTaHIAPTIB,
BHKIQNeHNX y 1poMy Komekci TMOBEmiHKH, €
IUHAMIYHAM, a He CTaTHYHUM, 1 3a0X09ye
[IOCTAYaJIbHUKIB  BIAMOBIAHO  JO IMOCTIHHOTO
MTOKpAIIeHHS YMOB TIparti.

3.  YnpapiaiHHs, MOHITOPUHI Ta oumiHka: bD
«POKAJIA» criomiBa€eThCs, 1110 11 MOCTaYaIbHHUKH, SIK
MIHIMYM, TOCTaBWJIM YiTKi IJIi Ha MUIAXY [0
JIOCATHECHHSI CTaHAAPTiB, BUKJIAICHUX Y [bOMY
Kopekci noseninku. b «POKAJIA» ouikye, mo 1l
MOCTAaYalbHAKA CTBOPATH 1 MiATPUMYBATHMYTh
BIJINIOBITHI CHCTEMH YIPABIIHHA, OOCIT SKUX
BiNOBigaTUMe 3MicTy 1b0oro Konekcy MOBemiHKH, i
oo BOHH  OyAyTh  aKTHBHO  IeperisifaTy,
KOHTPOJIOBATH Ta 3MIHIOBaTH CBOi  IIPOLECH
yOpaBiiHHA Ta Oi3Hec-omeparii, mo0 3ade3mednTn
MOTPUMaHHS TIPUHIMIIB, BUKJIANCHUX Yy I[HOMY
Kozmexkci moBeaiHKH.

4. Tpynosi BitnHocman: b® «POKAJIA» ouikye
BiJ CBOIX @OCTAYaJAbHMKIB BU3HAHHSI BIIBHOIO
3MIMCHEHHS] NpaBa TpauiBHUKIB 00’€nHyBaTHCS 0€3
Oyab-SKUX BIMIHHOCTEH, BIJICTOIOBATU Ta 3aXHUIATH
CBOI IHTEpECH Ta YKJaJaTh KOJEKTHUBHI JIOTOBOPH, a
TaKOXX 3a0e3MeYyBaTH 3aXUCT CBOIX MPAIliBHUKIB BiJl
Oynp-skuX nid 4 iHMWX (OPMHU JUCKPHUMIHAILII,
MOB'SI3aHUX 3 PEaNi3alli€lo CBOIX MpaB Ha 00'e€ THAHHSI
B OpraHi3allii, Ha y4acTb y IpOQCIiIKOBIH AisITBHOCTI
Ta Ha YKJIAJCHHS KOJCKTHBHHUX TOTOBOPIB.

5. IIpumycoBa a6o o0oB's3koBa mpausi: bO
«POKAJIA» ouikye BiJ CBOiX IOCTa4ajbHUKIB
3a00pOHI BUKOPHUCTAHHSA IPUMYCOBO1 abo
000B's13K0BO1 parli B ycix ii popmax.

6. Hursua npausi: B® «POKAJIA» odikye, 1m0
il mocTavaabHUKU He OyayTh HAMMATH:
a) Mlitet 10  MiHIMAaIbHOTO

TIpareBIanITyYBaHHs, IKHIA BKIIIOYAE:

It BikoM 110 14 pokiB; mitu ctapuie 14 pokis, ajue
HEe MEHIIEe MIHIMaJIbHOTO BiKy HMPHHHATTS HA poOOTY
3a 3aKOHOJIABCTBOM KpaiHu abo0 KpaiH, Ji¢ BAKOHAHHS
TPYIOBOTO JIOTOBOPY 3[IHCHIOETHCS IOBHICTIO 200
YacTKOBO; 1 JiTed BIKOM /10  3aBEpLICHHS
000B'sI3KOBOT'0 HABUAHHS B I1iHf KpaiHi a0o KpaiHax;

0) ocib BikoM g0 18 pokiB Al BUKOHAHHS poOOTH,
sIKa 3a CBOIM XapakTepoM ab0 yMOBaMH BHUKOHAHHS
MOJKe 3aBJAaTH IIKOJTH 37J0POB'I0, Oe3meni abo Mopai
TaKux ocib 2.

7.  Jduckpuminanin: b® «POKAJIA» ouikye Bin
CBOIX IOCTaYaJbHUKIB 3a0e3MedeHHs]  PIBHOCTI
MOXIIUBOCTEH 1 pIBHOCTI B mpari Ta mpodecii 6e3
Oynp-sk0i JHCKPUMIHAINI 3a pacoio, KOJIBOPOM
IIKipH, CTATTIO, PEITi€l0, TOMITHIHUMH TOTIISIaMH,
HAIllOHAJBHUM YH COLIAJBHHM ITOXOMKEHHIM a0o
Oynb-SKOI0 IHIIOID O3HAKOK, fAKa MOXe OyTH
nepet0ayeHa HalllOHAJIbHUM 3aKOHOIABCTBOM KpaiHU
a0o KkpaiH, e BUKOHaHHSI KOHTPAKTy 3JIHCHIOETHCS
MOBHICTIO 260 YaCTKOBO .

8. 3apobitHa muarta, podoumii yac Ta iHmI
ymoBu mpani: b® «POKAJIA» oudikye Bin cBoix
MMOCTaYaIbHUKIB 3a0e3MmedeHHs Toro, mob 3apoliTHa

BiKy i
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not exceeding one month, in full and directly into the
hands of the employees concerned. Suppliers shall
keep proper records of such payments. Deductions
from wages shall be permitted only under the
conditions and to the extent provided by applicable
laws, regulations and/or collective bargaining
agreements, and suppliers shall inform the employees
concerned of such deductions at each payroll. Wages,
hours of work and other working conditions provided
by suppliers shall not be lower than local conditions,
i.e. conditions set by 1) collective bargaining
agreements covering a significant number of
employers and employees; 2) arbitration awards; 3)
applicable laws or regulations for work of a similar
nature performed in the relevant occupation or
industry in the area where the work is performed. *.

9. Health and safety: ROKADA expects the
highest possible standards from its suppliers:

a) the reliability and safety of the workplaces,
machinery, equipment and processes under their
control; b) health safety, with appropriate protective
measures, chemical, physical and biological
substances and facilities under their control; and c) the
provision, where necessary, of appropriate protective
clothing and protective equipment to prevent, as far as
possible, the risk of accidents or adverse health effects

Human rights

10. Human rights: ROKADA expects its
suppliers to support and respect internationally
proclaimed human rights and to ensure that they do not
engage in human rights abuses.

11. Harassment, cruel or inhuman treatment:
ROKADA expects its suppliers to create and maintain
an environment in which all employees are guaranteed
dignity and respect and will not be subjected to threats
of wviolence, sexual exploitation, verbal or
psychological harassment or abuse. Any cruel or
inhuman treatment, coercion or corporal punishment,
or the threat of such treatment, will not be tolerated.

12. Mines: ROKADA expects its suppliers to not
be involved in the sale or production of anti-personnel
mines or components used in the production of anti-
personnel mines.

Environment:

13. Environmental protection: ROKADA
expects its suppliers to have effective environmental
policies and to comply with applicable environmental

aTa B 3aKOHHOMY  IUIaTDKHOMY  3aco0i
BUILIAYyBaJacs yepes3 peryssipHi MIPOMIXKKH Hacy, 110
HE NEPEBUIYIOTh OJIMH MICsIlb, Y TOBHOMY 00Cs31 Ta
OesrocepelHbO0 B PYKH BIANOBIHUX TNpalliBHUKIB.
IMocTayanbHUKK TMOBWHHI BECTH HAJNEKHHH OOJIK
TakWX IDIaTexiB. BimpaxyBaHHS i3 3apobiTHOI mIaTu
JIONYCKAIOThCSl JIMIIE Ha yMOBaX 1 B Mexax,
nepenoaueHuX YHHHUM 3aKOHO/IAaBCTBOM,
MMOCTAaHOBOIO Ta/ab0 KOJEKTHBHUM JOTOBOPOM, 1
MOCTavYaIbHAKA TIOBUHHI iHPOPMYBATH BiIIIOBITHUX
NPaIiBHUKIB NP0 Taki BiIpaxyBaHHS NpPU KOXHIM
BHUIUTATI 3ap0o0iTHOT mwiaTu. 3apobiTHa rata, podouunit
yac Ta IHOI yYMOBM Tpali, SKi HaJalTh
MOCTaYajlbHUKMA, HE TOBHHHI OyTH HWKYUMH Bif
MICIIEBUX YMOB, TOOTO YMOB, mepeadadeHux: 1)
KOJISKTMBHUMH JOTOBOPAMH, 1110 OXOILTIOIOTh 3HAYHY
YacTHHY POOOTOABIIIB 1 IPAIliBHUKIB; 2) apOiTpaxHi
pitreHHs; 3) YMHHI 3aKOHU YA HOPMAaTHBHI aKTH IIOI0
poboTi TOmIOHOTO XapakTepy, Ska BHUKOHYETHCS Y
BiINOBIiTHIN mpodeciitHiit cdepi um ramysi B obnacTi,
1Ie BAKOHYEThCS po6oTa .

9. Oxopona 310poB’ss Ta Oe3neka: bO
«POKAJIA» ouikye Big CBOIX I[OCTa4allbHUKIB,
HACKIUJIbKH 116 MOXJIMBO:

a) HamiHOCTI 1 Oe3meku pPoOOYHMX MICIh, MAIIIHH,
00JIaTHAHHS Ta MPOIECIB, AKi HUMH KOHTPOJOIOTHCS;
0) Oe3meku Ui 3/0pOB'A, i3 3aCTOCYBaHHIM
BIIMOBIAHUX 3aXMCHUX 3aXOJiB, XIMIYHHUX, (Di3UIHHX
1 610JTOTIYHIX PEYOBHH i 3aC0O0iIB, 110 3HAXOIATHCS i/
iX KOHTpOJIEeM; Ta C) HaJaHHA, y pa3i HeoOXiTHOCTI,

HANIGKHOTO  3aXMCHOTO  OJTYy Ta  3aXHCHOTO
obnagHaHHsS IS 3amoOiraHHs, HACKIIBKH I
MOXJIMBO, pHU3UKy HEIIACHUX BHMAAKiB  abo

HECTIPUSTIUBUX HACIIAKIB JUTsI 3I0POB’ s

IIpaBa qonuHU

10. IIpasa mogunn: b® «POKAJIA» ouikye Bix
CBOIX IMOCTAYaJbHUKIB MIATPUMKH Ta JOTPUMAHHSI
MIXXHAPOJHO MPOTOJIOMICHUX TIPaB JIIOAMHHU, 8 TAKOXK
rapaHTid HEMPUIETHOCTI 0 IIOPYIICHb IIPaB JIFOAWHH.

11. TlepecainyBanus, JKOPCTOKeE a6o
HeqoacbKe noBomxeHusi: bd «POKAJIA» odikye
BiJl CBOiX MOCTAYaJILHUKIB CTBOPEHHS Ta ITiITPUMKH

cepenoBuIIa, B  SKOMY  BCIM  TIpalliBHHUKaM
rapaHTyeThCsl TiAHICTH 1 mToBara, i He OyAyTbh
BJIABATHUCS JIO TMOrPO3 HACUIILCTBA, CEKCYaIbHOT
eKCIUTyaTallii, CJIOBECHHX YH  MCHXOJOTIYHUX

MepeciliyBanb 4u 00pa3. Bynb-sike KopcTroke uu
HEJIIOJIChKE  TOBOJKCHHS, MPUMYC YH  TUICCHI
MOKapaHHs, a TAKOXK 3arpo3a TAKOTO MOBOKCHHS HE
JIOITYCKarOThCSL.

12. Minun: b® «POKAJIA» ouikye, mo ii
MocTavyaibHAKA He OyIyTh 3ajydeHi A0 Ipoaaxy abo
BHPOOHUIITBA MPOTHITIXOTHUX MiH 200 KOMITOHEHTIB,
SIK1 BHKOPHUCTOBYIOTHCS y BHPOOHHIITBI
MIPOTHUTIIXOTHUX MiH.

HaBkosuIlIHE cepeoBHILE:

13. OxopoHa HaBKOJHMIIHHBOIO CepedoBHINA:
B® «POKA/IA» crioaiBaeThesl, o i MocTavyaaIbHUKH



laws and regulations. Wherever possible, suppliers
should take a precautionary approach to
environmental issues, implement initiatives that
promote environmental responsibility, and promote
environmentally friendly technologies and sustainable
product life cycle practices.

14. Chemical and hazardous materials:
chemicals and other materials that pose a threat to the
environment must be identified and controlled to
ensure their safe use, handling, processing, reuse and
disposal.

15. Wastewater and solid waste: Wastewater
and solid waste generated from operations, industrial
processes and treatment plant activities are subject to
supervision, control and proper treatment prior to
discharge or disposal.

16. Air emissions: Air emissions of volatile
organic chemicals, aerosols, corrosives, particulates,
ozone depleting chemicals and combustion by-
products during production are subject to
classification, supervision, control and proper
treatment before release or disposal.

17. Minimise waste, maximise recycling: Waste
of all types, including water and energy, should be
reduced or eliminated at source through methods such
as modifying production, logistics and facility
operations, substituting materials, using resources
sparingly, recycling, and reusing materials.

Compliance with ethical standards:

18. Corruption: ROKADA expects its suppliers
to adhere to the highest standards of moral and ethical
behaviour, to comply with local laws and not to
engage in any form of corruption, including but not
limited to extortion, fraud or bribery.

19. Conflict of interest: Rokada's suppliers will
notify Rokada of all situations that may involve a
conflict of interest, and will also notify Rokada if any
Rokada employee or contracted professional may have
an interest in any of the supplier's activities or have
any economic relationship with the supplier.

20. Gifts and hospitality: Rokada adheres to a
zero-tolerance policy and does not accept any gifts or
hospitality. Rokada does not allow accepting
invitations to sports and cultural events or other
entertainment trips and transportation, invitations to
lunch or dinner. Rokada expects that its suppliers will
not offer any benefits, such as free goods or services,
employment or sales opportunities, to Rokada
employees to facilitate business with Rokada.

MaloTh  e(eKTHBHY €KOJIOTIYHY IIOJITHKY Ta
JIOTPUMYBATUMYThCSl YAHHUX 3aKOHIB 1 HOPM ILOJIO
OXOpOHM HaBKOJIMIIHBOTO cepenoBuina. Tam, ne ne
MOXIJIMBO, IIOCTQYaJIbHUKH ITOBMHHI 3aCTOCOBYBATH
o0epekHMH MiAXig A0 MpobiIeM HaBKOJIWIIHLOTO
CepeNoBUINa, BIPOBA/KYBATH  IHIIIATHBH,  SKi
CIPHUAIOTh EKOJOTIYHIM BiANOBITANFHOCTI, a TaKOX
CIPHUATH TOMIAPEHHIO €KOJIOTIYHO YACTHX TEXHOJIOT1H
1 IPaKTHK CTIHKOTO KUTTEBOTO IIUKITY MIPOIYKTY.

14. Ximiuni Ta HeOe3meuHi MaTepianau: XimivHi
PEUYOBHHH Ta iHIII MaTepiaiH, SIKi CTAHOBIIATH 3aIPo3y
HaBKOJIMIIHBOMY CepeloBHIIY, HEoOXiTHO
ineHTH(hiKyBaTH Ta KOHTPOJIIOBATH, 100 3a0e3MeYnTH
ix  Oe3meyHe  BUKOPUCTAHHS,  IEPEMIlCHHS,
nepepoOKy, MOBTOPHE BUKOPHUCTAHHS Ta yTUIII3ALIIO.

15. Criuni Boau Ta TBepai Binxoan: CtiuHi Boau
Ta TBepAi BiOXOOW, OTPHMaHI BiA oIepamil,
MPOMUCIIOBAX TIPOLIECIB Ta MHiSUTBHOCTI OYHCHHX

CHOpYH, MiJJISITAlOTh — HACJISAAY, KOHTPOJIO — Ta
HaJeXHIH  00poOmi  mepex  cKumaHHAM  abo
YTHITI3AIERO.

16. Buxuaum B NOBIiTPA: BUKUAM B TOBITPS
JIETKUX OPraHiYHUX XIMIYHUX PEYOBHH, aepO30JIiB,
KOpO3i1HHHUX PEUOBHH, TBEPAUX YACTOK, XIMIKaTiB, 110
PYHHYIOTH O30HOBHMH IIap, 1 MOOIYHHMX MPOIYKTIB
3rOpPsIHHS ~MiJ 4Yac BHUPOOHHUITBA MiIATAOTh
knacuikamii, HarIsIILy, KOHTPOJIO Ta HAJICKHIHN
00po01i epes BUKAAOM ab0 yTHIII3AIIi€lO.

17. Miuimizanis BigXxoaiB, MaKCHMaJbHA
YTHIi3aMifA: BiIXOAH BCIiX THIIIB, BKIFOYAIOYH BOIY Ta
CHeprifo, MOBMHHI OyTH 3MEHIIEHI a00 yCYHEHi B
JDKepeni  3a  JIOTOMOTOK  TaKHX METOMIB, SK
MomudiKaris BHUPOOHHUIITBA, JIOTICTHAKA Ta
eKCIUTyaTalisi 00’ €KTiB, 3aMiHa MaTepialliB, EKOHOMHE
BUKOPUCTAHHS peCcypciB, mepepoOka, 1 BTOpPHHHE
BHUKOPHCTAHHS MaTepiaiB.

JloTpuMaHHS eTUYHUX CTAHAAPTIB:

18. Kopynuis: 5® «POKAJIA» ouikye Bif cBOiX
MOCTavYaIbHUKIB TOTPUMAaHHS HaWBUIINX CTAHAAPTiB
MOpanbHOi Ta eTWYHOI TIOBENIHKH, IOTPUMAaHHSI
MICIIeBHX 3aKOHIB i BIICYTHOCTI y4acTi B OyIb-aKiit
(dopmi KopyTIIii, BKIIOYAIOUH, ajle He 0OMEKYIOUHUCH,
BHMaraHH:, MIaxpaicTBo abo xabapHHUIITBO.

19. Kouduaikr inTtepeciB: IloctauansHuxu bd
«POKAJIA» 6yayts noBigomisatu bd «POKAJIA»
npo BCi cuTyawii, sKi MOXYTb OyTH IOB’s3aHI 3
KOH(JIIKTOM iHTEpeciB, a TakoX MNoBigomisiTh bd
«POKAJIA», skimo Oyap-skuid CrHiBpoOITHUK Bd
«POKAJIA» abo crerianicT, skuii mpaimoe B bD
«POKAJIA» 32 1oTOBOPOM, MOKE OYTH 3aIliKaBICHUI
y OyIb-AKi BUAH JisTIBHOCTI OCTadaIbHAKA 200 MaTh
OyIb-sKi €KOHOMIYHI 3B'SI3KH 3 OCTAYaIHHHKOM.

20. TlopapyHku Ta TOCTHHHICTH: b®
«POKAIA» moTpUMyeThCS TOJITHKH HYJIBOBOL
TOJICPAHTHOCTI Ta HE MPUIMae OyIb-IKUX MOJAPyHKIB
gy BuHaropoau. b® «POKAIIA» He no3Bomse
MpUiMaTH 3ampOIICHHS Ha CIIOPTUBHI Ta KYIbTYpHI
3aX0M YU IHIII  PO3BaXallbHI  TMOI3AKKH  Ta
MepEeBE3CHH, 3aMpOIleHHs Ha 0011 4 Beuepro. bD
«POKAJIA» oudikye, 0 HOro IHoCTa4yajJbHUKH HE



21. Post-Employment  Restrictions:  Post-
employment restrictions may be applied to current
employees of Rokada and former employees of
Rokada who participated in the procurement process,
if such employees previously had a professional
relationship with the suppliers. Rokada's suppliers are
expected to refrain from employing such employees
for one year after the end of their service.

Failure to comply with these principles will result
in consideration of whether a particular supplier
should be considered eligible to be registered as a
ROKADA supplier or to do business with
ROKADA in accordance with applicable
ROKADA policies and procedures.

We encourage ROKADA's suppliers to improve
their business practices in accordance with the
principles set out in this Code of Conduct.

NIPONOHYBATUMYTh JKOJHUX II€peBar, TakuUX sK
OC3KOLITOBHI TOBapW YH TIOCIYTH, MOXJIHBOCTI
NpaleBIallTyBaHHs YM NPOJaxy, NpauiBHHUKaM bd
«POKAJIA», mo6 cripoctuTu BeieHHs Oi3Hecy 3 b
«POKAJIA».

21. OOmexkeHHs1 micas 3aKkiHYeHHS TPYyI0BOI
AiSIIbHOCTi: OOMEKEHHS MiCIs 3aKiHYeHHS TPYJOBO1
ISTBHOCTI MOXYTh OyTH 3aCTOCOBaHI O HHHIIIHIX
cmiBpoOiTHUKiB B® «POKAJIA» Ta KOJHMIIHIX
criBpobitHUKiB B® «POKAIAY, sixi Opanu ygacts y
npoleci 3aKyIiBii, SKIIO Taki HpamiBHUKK paHille
Manu npodeciiiHi BIJHOCHHHA 3 MOCTadyalbHUKAMHU.
OuikyeThes, Mo mocTadanbHUKd BD «POKAJIA»
yTPUMAIOTBCSl  BiJ  NpalEBIAIUTYBaHHS  TaKHX
NPAIBHUKIB  IPOTArOM  OJHOTO  POKY  HicCis
3aKiHYEHHS 1X CIIyXKOH.

HenorpumaHHsi HUX NPUMHUUIIB Npu3Bene 10
po3riIsily NHUTAaHHA TPO Te, YH TOBHHEH
KOHKPEeTHUH MNOCTAYaJIbHHK BBAa)KaTHCA TaKHM,
0 Ma€ MNpaBo OyTH 3apeecTPOBAHHUM SIK
nocrayajbHUK b® «POKA/IA» a6o BecTu OizHec 3
Bb® «POKAJA» BignmoBigzHo g0 3acTOCOBHOL
noaiTuku Ta npoueayp b® «POKAIA».

Mu 3aoxouyeMo mnocTayajgbHukiB b®
«POKAJIA» BI0OCKOHAJIOBATH CBOIO diJIOBY
NPAaKTHKY  BiINOBiAHO [0 NPUHIMIIB,
BUKJIaJIeHuX y 1bomy Kogekci noBeainkmu.

3 Koaexcom IMoseninku IocTayaibHuKa 03HAKOMJIEHH I

Acquainted with the Supplier Code of Conduct

Micue nigmucy I1I6

Signature Full name

211i npuHIMIH 3aKpinneHi B ocHoBHUX Konsentisx MOII - Ne 138 «Minimanbauit Bik» 1973 poxy Ta Ne 182 «Haitripmri
opmu auTsuoi npaui» 1999 poky - i B Konsennii OOH npo npaBa autuHu.

3 i npuHUMITH 3aKPIIUICH] B OCHOBOMOIOKHUX KOHBeHLisix MOII - N2 100 «Pisna surnazopoday 1951 p. ta Ne 111
«duckpuminayis (y cipepi npayi ma 3anams)» 1958 p .

4 i npuHumMy 3akpimwieHi B kousenuisx MOIL Ne 95 «3axucm sapobimuoi niamuy 1949 p. ta Ne 94 « Tpyodosi
NONOJCEHHS! 8 KOHMPAKMAX, YKIAOEHUX OpeaHamu oepicasnoi énaouy 1949 p. — i B KiTbKOX KOHBEHIIISX MO0
poboudoro vacy (mus.: http://www .ilo.org/global/standards/subjects-covered-by-international-

labourstandards/working-time/lang--en/index.htm).

2 These principles are enshrined in the main ILO Conventions - No. 138 "Minimum Age" of 1973 and No. 182 "Worst
Forms of Child Labour" of 1999 - and in the UN Convention on the Rights of the Child.

3 These principles are enshrined in the fundamental ILO conventions - No. 100 "Equal Remuneration" 1951. and No. 111
"Discrimination (in the field of labor and employment)" 1958

* These principles are enshrined in ILO Conventions No. 95 "Wage Protection” of 1949. and No. 94 "Labor provisions in
contracts concluded by state authorities" 1949 - and in several conventions on working time (see: http ://www
.ilo.org/global/standards/subjects-covered-by-international-labourstandards/working-time/lang--en/index.htm).



